
EPA by Paygrade vs Inventory
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NOTES
                            Greetings my fellow PS's!
                TAR PS is HEALTHY at 100% of FY25 EPA!
                 We are not accepting any conversions until 1 Oct 25
                         Congrats to our Chief Selectees!

- CPPA eLearning may help with rate conversions (if quotas exist).
- Submit special program requests 13–18 months before PRD.
- Thinking of early retirement? Share intent before submitting in NSIPS.

Contact ECM: PSCM(SW/AW) Nikita Maher 📧 nikita.n.maher.mil@us.navy.mil
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TIS to PG 
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E4 E5 E6 E7 E8 E9Pay Grade
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ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

130% 83% 85% 97% 84%FY25 Manning

FYTD RE Rate:

Zone Info

76.0% 89.7% 96.4% 100.0% 30.0% 78.2%
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